Minutes of the Full Council Meeting of Hartley Wintney Parish Council held at 7.30pm on Monday
12 April 2021 to which Councillors are summoned to attend by video conferencing via Microsoft
Teams.
Present: Cllr Chris Farrance (Chair), Cllr Steve Airton, Cllr Sarah Craig, Cllr Stuart Elborn, Cllr Roger
Robertson, Cllr Ian Wilson, Cllr Becky Moss, Cllr Fiona Sutton, Cllr Janaka Alwis and Cllr Richard Dodds.
In attendance: Karyn Reid (Executive Clerk), Megan Spiers (Support & Communications Officer), District
Councillors Tim Southern and Anne Crampton plus 2 members of the public
20/21PC
83. OPEN FORUM
A resident made a representation explaining her objections to the Burial Grounds Policy at St. Mary’s Burial
Grounds. The resident expressed her concerns over the Policy changes causing sadness, frustration, and
resentment for families who have just lost loved ones and are not able to dress their grave as desired,
despite previous older grave plots in the burial grounds abiding to different regulations. A letter has been
sent to the HWPC in which she details all her concerns with the current Burial Grounds Policy.
ACTION: To discuss objections to Burial Grounds Policy in Environmental & Amenities Committee.
A resident asked when the HWPC will be submitting their recommendations for the Grey House School site
planning application to HDC, to which Cllr Farrance explained the proposed submission will be reviewed
later in this meeting and submitted by the deadline of 28th April. The resident stated that he believes the
demolition of the building would be against regulation in a conservation area and therefore, the proposed
plans cannot be approved. It was suggested by HWPC that the resident submits his objections to the
planning application on HDC’s website.
20/21PC
84. APOLOGIES FOR ABSENCE & DECLARATIONS OF INTEREST
Apologies were received from Cllr Diana Harvey & District Cllr Spencer Farmer.
No interests were declared.
20/21PC
85. WARD MEMBERS REPORT
District Cllr David Simpson expressed his enjoyment at being involved with the HWPC as a Ward Member,
and Councillors voiced their appreciation for his work over the past years.
District Cllr Tim Southern gave several updates. The yellow lines on Green Lane have been put in place.
Drainage problems in Mortimer Close are being addressed. The planning application for the redevelopment
of the Stables at the Elvetham Hotel has been approved and works have commenced across the site.
Cllr Elborn noted the potential issues that will arise with the yellow lines on Green Lane when schools
return after the Easter break. District Cllr Southern explained that HDC have communicated with residents
and the school. Cllr Alwis, noted that nearby property owners had not been formally notified about the
yellow lines. Cllr Farrance suggested communications via website and Facebook.
ACTION: To share update of yellow lines on Green Lane via website and social media.
Cllr Sutton noted that the removal of cherry trees on Hartford Rd, one was damaged by the high winds and
then all six were taken down. District Cllr Anne Crampton addressed the cherry trees and ‘no dog fouling’
signs being taken down on Hartford Rd, it was confirmed that neither HDC nor Hart Countryside Team

were involved, therefore it was most likely Vivid who she has emailed to learn more. Cllr Sutton queried
about the maintenance of the wooden posts in the Monachus car park and weeding on the High Street,
District Cllr Southern noted he would alert HDC to the wooden posts and that the weeding was HCC’s
responsibility.
District Cllr Anne Crampton has been contacted by several residents about on-street parking issues by the
Cricket Green, Brewhouse Lane, and Park Corner Rd. The Ward Councillors and parking team will be
discussing what actions can be taken to overcome these problems. It was noted that the local elections will
go ahead with strict Covid-19 regulations. HDC offices are open from today for benefit’s advice and
homelessness emergencies and will open fully on 17th May 2021.
20/21PC
86. APPROVAL OF MINUTES
Cllr Elborn proposed approval of the minutes of the Full Council meeting on 1 March 2021; seconded by
Cllr Moss.
AGREED by all.
The Executive Clerk was contacted by Cllr Airton regarding the 4 January Full Council minutes in which Cllr
Moss was unable to vote due to being temporarily unavailable. Cllr Airton felt it would be more accurate for
this to be clearly stated in the minutes.
Cllr Elborn proposed approval of the amended minutes of the Full Council meeting on 4 January 2021;
seconded by Cllr Craig.
AGREED by all.
20/21PC
87. ACTIONS LOG & PARISH OFFICE REPORT
Cllr Elborn to provide an update on audio visual equipment in the next Full Council meeting.
Cllr Robertson has submitted a written proposal regarding the naming of Hartley Row, but has yet to
receive a response. It was AGREED to move this as an ongoing item on the Planning Committee projects
list.
20/21PC
88. PARISH COUNCIL FINANCE
The Executive Clerk addressed the upcoming Annual General Meeting and Annual Parish (Village)
Meeting. The Executive Clerk explained that both are statutory meetings and highlighted the importance of
each. Cllr Dodds suggested inviting a GP doctor from the local surgery to reflect on the past year.
ACTION: The Executive Clerk and Cllr Farrance to put together an agenda for the APM.
Review & approval of following:
i) Cllr Gee proposed approval of Income & expenditure, bank reconciliation & cashbook reports for
February 2021; seconded by Cllr Elborn.
AGREED by all.
ii) Cllr Wilson proposed approval of payments listings; seconded by Cllr Gee.
AGREED by all.

iii) Costs of mediation (circulated)
To be discussed in confidential part of meeting 20/21PC 93.
20/21PC
89. PARISH COUNCIL MATTERS
i) Discuss future meeting arrangements and approve delegated powers accordingly (attached)
The Executive Clerk explained the current emergency regulations allowing remote public meetings coming
to an end on 7 May 2021 and suggested the best path forward for meeting arrangements adhering to
COVID-19 guidelines and risk assessments.
It was suggested to wait until the current legal challenge to extend this emergency legislation is completed
on 22nd April 2021 before agreeing a final recommendation.
ii) Approve Parish Council Policies as recommended by Policy Committee (all attached);
HWPC Code of Conduct 2021
A layout and typo error were identified by Councillors. Cllr Robertson expressed his concerns over two
points within the Policy on page 4 and 8. Cllr Craig suggested speaking to the Monitoring Officer at HDC
as the proposed content is aligned with their policy.
ACTION: Cllr Craig to contact Monitoring Officer at HDC to seek guidance on Code of Conduct 2021
Policy.
HWPC Privacy Notice 2021
Cllr Elborn proposed approval of HWPC Privacy Notice 2021; seconded by Cllr Robertson.
AGREED by all.
iii) Shadow Steering Group update
District Cllr Crampton updated the Committee on the Hart Garden Village Project, noting that the MHCLG
have not said whether HDC will receive the second tranche for the budget. District Cllr Crampton raised
the issue that the majority of the Opportunities Board are developers who are representing community
interest. Cllr Farrance and Cllr Harvey have sent a letter to HDC addressing the local community’s
concerns over the structure of the survey, which will be presented to the Opportunities Board.
iv) Community Hub
Cllr Sutton updated the committee on the work of the Community Hub. A resource library to support those
struggling with mental health has been put together on the surgery website. Cllr Sutton stressed that the
youth will be extensively impacted by the pandemic over the coming years, therefore, support our young in
the community is essential.
v) Business Hub
An open meeting was held with local retailers, the conversation was how to support the High Street when
all businesses reopen the last weekend of May. Ways in which the High Street can be supported
throughout the year (i.e. snow windows) were discussed and a list of recommendations were collated and
circulated last week. The HWPC will fund free parking on Saturday 27 May to support the reopening.

20/21PC
90. COMMITTEE MINUTES & UPDATE INC. WORKING GROUPS

i) Cllr Farrance noted that in principle, the Parish Council object to the planning application Ref:
21/00630/FUL in the proposed response. Cllr Elborn proposed approval of comments regarding the
Planning response to Application Ref: 21/00630/FUL being submitted to Cllr Harvey and the Executive
Clerk by 2pm on Tuesday 13 April for the Planning Committee to approve; seconded by Cllr Dodds.
AGREED by all.
ii) Cllr Craig noted the revised Community Bus Timetable. This is the proposal to start the service,
however, this will be reviewed and adapted if necessary. Cllr Craig addressed the Communications Plan
that is being created to ensure the service is successfully promoted and regular users are well informed.
iii) The approved minutes from Committees since the last meeting were received.
20/21PC
91. CHAIRMAN’S ANNOUNCEMENTS, PARISH COUNCILLOR MATTERS & CORRESPONDANCE
i) Cllr Peter Gee – spoke with BT who are not willing to paint the telephone boxed in the Hartley Wintney
Parish, but will sell them for £1 each. If possible, Cllr Gee thinks this would be a good opportunity to
improve the aesthetic of the Village.
Cllr Robertson – noted that he and the Executive Clerk met with the Rangers at Phoenix Green to discuss
the cutting back of brambles/small trees and the benches. The works are to be added to the Autumn work
schedule due to nesting birds and it was suggested that the benches are placed close to the larger area up
by the bus shelter. Cllr Robertson contacted multiple suppliers regarding the purchase of a new Parish
truck, his suggestion has been circulated to the Environment & Amenities Officer to review.
ii) Review any correspondence received – St Mary’s Burial Ground
As mentioned in 20/21PC 83., this matter will be discussed in the Environmental & Amenities Committee
meeting.
20/21PC
92. DATES OF MEETINGS
Planning Committee – Tuesday 13th April 2021 at 7.00pm
Environment & Amenities Committee – Monday 19th April at 7.30pm
Finance Committee – Thursday 22nd April at 7.00pm
The following items were not open to the public and all members of the public and press were asked to
leave the meeting prior to the discussions taking place.
20/21PC
93. STAFFING MATTERS
Review and approve recommendation for Staffing Matters outside of previously approved budget
(circulated). Pursuant to section 1(2) of the Public Bodies (Admission to Meetings) Act 1960 it is resolved
that, because of the confidential nature of the business to be transacted, the public and the press leave the
meeting during consideration of a confidential staffing matter.
There was a discussion and approval proposed for three separate staffing matters.

………………………………. Chairman

………………………………..Date

Appendices
• Actions log
• Parish Office Report
• Monthly finance documents inc. quotations

Abbreviations used in these minutes: Cllr ~ Councillor HCC ~Hampshire County Council HDC ~ Hart
District Council HWPC ~ Hartley Wintney Parish Council AGM ~ Annual General Meeting APM ~ Annual
Parish Meeting MHCLG ~ Ministry of Housing, Communities & Local Government

Actions Log – Full Council
Date/ Minute Ref.

07/04/2021

Action

PARISH COUNCIL ACTIONS
07.12.20
20/21PC 37.

RR: submit a written proposal regarding the naming of Hartley Row. COMPLETED

20/21PC 66.

PT: Parish Team to consider alternatives for the 2021 Community Awards. ONGOING

01.03.21
20/21PC 78.

SE: review alternative options for audio/visual equipment once guidance is issued.
FS: contact CBA/CSO re; additional waste bin required on Hazeley Heath.
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Date: 12 April 2021
Title: Full Council Report
From: Executive Clerk
To: Hartley Wintney Parish Council
Annual Parish Meeting
The Annual Parish Meeting is currently planned for Friday 14th May 2021, however as the
guidance for holding Council meetings remotely, which by default include the APM, is likely
to end on 7th May 2021, it is proposed to move this forward to Thursday 29th April 2021 via
Teams.
The Executive Clerk and Support & Communications Officer is currently drafting the Annual
Report ready to circulate in advance of this meeting.
It is suggested that as per the planned meeting for last year, the Parish Council invite
representatives from local Groups and people of interest to speak and provide an update for
all guests / participants.
Suggested Representatives are;
•
•
•
•
•
•

Community Hub
Crimewatch / Neighbourhood Watch groups
Local PSCO
Over 55 Forum representatives
Retailers / Business Hub
Rotary

Additional suggestions are welcome.
We may also wish to reiterate the Community Award winners from last year and take the
opportunity to open nominations for this year.
Any thoughts welcome!
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DATE
12.04.21
12.04.21
12.04.21
12.04.21
12.04.21
12.04.21
12.04.21
12.04.21
12.04.21
12.04.21
12.04.21
12.04.21
12.04.21
12.04.21

SUPPLIER
PICKRELL
BLUCANDO
AMAZON
COUNTY SUPPLIES
COLIN HORWOOD
HCC
CJH
STEVEN LAWRENCE
TRACTION SPORTS
HTM
CH
PID
SARAH DUNTHORNE
ELVETHAM ESTATE

AMOUNT
£
30,000.00
£
168.00
£
339.54
£
180.57
£
1,249.00
£
51.66
£
536.76
80.23
£
3,930.00
£
726.00
£
132.00
£
616.45
£
633.27
£
600.00
£

39,243.48

Final instalment for new Community Bus
IT Support
Various
Various
Works as per contract
Repairs to bus
Public toilet clean
Vicarage Hill Allotments
Consultancy report
March Bus
Offic clean
SMP security
Comms Consultant
Quartely rent

HALC Guidance Note – 2021 Annual Council and Annual Parish Meetings
With the Government looking unlikely to extend The Local Authorities and Police and Crime
Panels (Coronavirus) (Flexibility of Local Authority and Police and Crime Panel Meetings)
(England and Wales) Regulations 2020 (The Regulations) beyond 7th May 2021, Parish and
Town Councils need to consider how this will impact their meeting schedules.
All those sections of the Local Government Act 1972 that were disapplied within The
Regulations will be reinstated on 7th May 2021, which means the following:
•

Annual Council Meeting

The Local Government Act 1972, Sch. 12 Part II s.7 states:
7(1)A parish council shall in every year hold an annual meeting.
(2)In a year which is a year of ordinary elections of parish councillors, the annual meeting of a parish
council shall be held on, or within fourteen days after, the day on which the councillors elected at that
election take office, and in any other year the annual meeting shall be held on such day in May as the
parish council may determine.
(3)The annual meeting of a parish council shall be held at such hour as the council may fix or, if no hour is
so fixed, 6 o’clock in the evening.

For those councils in a year of ordinary elections, you will need to hold an annual meeting on
or within 14 days after the day newly elected members take office. New members take
office on the Monday after the Thursday on which elections were held.
Because of this requirement, those councils with elections will be forced to hold a meeting
face-to-face on or no later than 24th May 2021 to comply with legislation.
HALC recommend councils review NALC’s advice on how to prepare for face-to-face
meetings, found on the NALC website here.
For those councils not in a year of elections, you may hold the annual meeting on a day in
May of the Council’s choice.
Because of this, you have an opportunity to hold the annual council meeting on or between
1st and 6th May 2021 (inclusive). Any later than this, the council will need to make
arrangements for a face-to-face meeting.
HALC recommend councils hold their annual council meetings remotely on or between 1st
and 6th May 2021 (inclusive).
2021 Annual Council and Annual Parish Meetings (Member Services Officer)
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•

Annual Parish Meetings

The Local Government Act 1972 Sch.12 Part III s. 14 (1), (2) and s. 15 (1) states:
14(1) The parish meeting of a parish shall assemble annually on some day between 1st March and 1st
June, both inclusive, in every year.
(2) Subject to sub-paragraph (1) above and to sub-paragraph (3) below, parish meetings shall be held on
such days and at such times as may be fixed by the parish council or, if there is no parish council, by the
chairman of the parish meeting.
15(1)A parish meeting may be convened by—
(a)the chairman of the parish council, or
(b)any two parish councillors for the parish, or
(c)where there is no parish council, the chairman of the parish meeting or any person representing the
parish on the district council, or
(d)any six local government electors for the parish.

The Council are required to set a date and time for the Annual Parish Meeting, as stated
above in s.14 (2), but it doesn’t have to be the Council that convenes the meeting, as per
s.15(1) above.
HALC recommend Councils hold the Annual Parish Meeting remotely before 7th May
wherever this is possible.
If an individual council is unable to do this due to elections, or chooses not to do this for any
other reason, they will need to be mindful of any current Covid-19 guidelines that are in
place at the time of the meeting. They will need to consider the guidelines for any meeting
where members of the public will be in attendance, any requirements set out by their chosen
venue and also undertake a risk assessment for any members of staff that will be present.
These should be considered prior to the final decision to hold the meeting. HALC would
therefore suggest that Councils set a date and time for the meeting but consider their
particular circumstances nearer the time, as guidance does change quickly.

This paper is not intended or constitutes legal advice. Should you require a formal
legal opinion, please contact our Member Services Officer, who will contact our legal
helpdesk.
This document is owned by Hampshire ALC and may be provided to other County
Associations.
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Date: 12th April 2021
Title: Return to Face to Face meetings
From: Executive Clerk
To: Hartley Wintney Parish Council

The regulations that allow local authorities to hold meetings remotely apply to local
authority meetings that are required to be held, or held, before 7 May 2021. This
means that, without any further action from the government, all local authorities
including local councils must return to face to face meetings from 7 May……., at this
time government has no plans to extend these regulations and so councils should
start preparing for the real possibility of face to face meetings from May.
With the above regulations for remote meetings ending 7th May 2021, given the general
Government guidance for remaining safe during the pandemic and following COVID secure
guidelines, the following action is proposed until restrictions lessen (not before 21st June
2021).
•
•
•

Remote meetings to continue to be held until 6th May 2021
Annual Parish Meeting is brought forward to Thursday 29th April 2021 – please see
Parish Office report for more information on this meeting.
Annual General Meeting is brought forward to Wednesday 5th May 2021

All other Committee meetings planned for May and June are as follows;
MON
FRI
MON

10th
14th
17th

MON
MON
MON
MON

7th

14th
21st
28th

Annual General Meeting of the Parish Council (7.30pm)
Annual Parish Meeting (6.30pm) & Community Awards
Planning & Infrastructure Committee (7pm)
JUNE
Parish Council (7.30pm)
Planning & Infrastructure Committee (7pm)
Environment & Amenities Committee (7.30pm)
Policy Committee (7pm)

Due to restrictions on meeting numbers and room set up, it is proposed that only meetings
with less Members are held face to face prior to the lessening of restrictions (not before 21st
June 2021).
Accordingly, the Planning Committee for May can be held in the Parish Office meeting room
with Voting Committee members and Executive Clerk present only.
A COVID secure risk assessment will be drafted and is likely to include such measures as
staggering entrance times, maintaining a 2m seating distance and wearing masks.
Public access will be granted to the meeting via a remote audio set up.
It is recommended to bring this meeting forward to Monday 10th May 2021.
It is recommended that the Full Council meeting for June is cancelled.
The Planning Committee meeting for June can run as per the May meeting.
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The Policy Committee should change to Monday 21st June and the E&A Committee moved
to Monday 29th June in case of any delays to lessening of restrictions.
Should public access via remote audio be deemed suitable, it may be recommended to
continue this for the remaining meetings held until the vaccination programme is complete.
It is suggested that Committee Chairman consider with the Executive Clerk as to what
authorisation is likely to be required prior to the July Full Council meeting i.e. approval for
works to be carried out at the Pavilion / Community Bus etc.
It is recommended that temporary extended powers of delegation are offered to the
Committees (over and above the current spend of £5000) to ensure that projects can
continue to progress and payments made in the absence of the June Full Council meetings.
The Executive Clerk will draft all known future spend anticipated during this time as well as a
statement authorising extended delegated powers to Committees (which may include
authorisation offline) to be presented and approved at the AGM on 5th May 2021.
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21/00630/FUL
Application: Erection of a 70 bed care home and four 2 bed care bungalows with associated
landscaping, parking and altered access following demolition of the existing Grey House School and
ancillary buildings
Location: Grey House Mount Pleasant Hartley Wintney Hook RG27 8PW

Objection – Councillors met to discuss this new application and to listen to the views of members of
the community and the following are our conclusions.
Nothing has changed our view that permission should be granted for the demolition of the
building. A very detailed justification was set out in the Planning Statement for the closing of the
Grey House School and the measures that were taken in an attempt to save the business. The
building, standing in a conservation area, has very little architectural value, and any heritage impact
on the conservation area is isolated. Therefore we continue to believe that the benefit to be derived
by the community from such a development on a brownfield site outweighs any heritage loss and
would therefore support its demolition.
There is an apparent general will from most quarters to support the development of a care home
facility on this site. However, the current facility providing care for 78 residents is simply too large,
even in its new guise, for the site and for the neighbourhood that it will affect. Councillors recognise
the evidenced need for such a facility as shown in Hart’s Local Plan, and as a strong community
aspiration in the Hartley Wintney Neighbourhood Plan. However the current proposal is oversized.
In addition disappointment was expressed at the lack of a dementia facility which was discussed
with the architects during pre-application discussions.
There is still major concern over the size, height and density of the main building which does not
conform to Hart’s policy GEN1. It was appreciated that the changes to the north east elevation –
fronting onto Mount Pleasant – have improved the street scene by fragmenting the elevations giving
the appearance of a row of mixed housing rather than a block of apartments. By re-siting the
building further back into the site the street scene is further improved.
However, by doing this, the impact on the neighbouring properties is still excessive by virtue of the
height of the building. This is particularly true along the rear of the building which sits closest to the
houses in Old School Close. Windows together with a balcony create a privacy issue for the
properties bordering the boundary, specifically numbers 5,6 and 7. To be faced at close proximity by
a 3-storey building creates an unacceptable impact on these properties.
Objections to the previous application made much of the inappropriate third storey. This
observation seems to have been disregarded by the developer. To be plain, we would ask that the
architects remove the third storey and create an altogether smaller and more personal care home,
drawing less traffic and creating less noise and pollution, and blending into the quiet semi-rural road
that is currently Mount Pleasant.
Another major concern is regarding the foul sewer capacity. In a letter from Thames Water dated
November 2019 it is stated:
‘From the information you have provided, we can confirm that the existing foul sewer network does
have sufficient capacity to accommodate the proposed foul water discharge from the proposed
development.’

1

However, the letter goes on to say that this assurance is valid for 12 months or for the life of any
planning approval (which as we know, was not forthcoming) to a maximum of 3 years. Should there
be any change to the design, for example, an increase in the number or density of homes, such
changes could mean that there is no longer sufficient capacity. The onus is on the developer to
notify any such changes. (Thames Water Pre-Planning enquiry ref.DS6067458 dated 18th Nov 2019)
We would emphasise the fact that the letter was dated 2019 and therefore no longer valid. There is
no indication that a new assurance has been sought based on the increased number of homes and
the altered nature of the development.
A further complication lies in the dispersal of surface water. The site slopes to the northern corner
and sits mainly on clay as do large areas of Hartley Wintney. A site has been identified for a
soakaway. However soakaways are based on an indicative infiltration rate of 36mm/hr. The
indicative drainage design is to be confirmed following infiltration testing and once ground water
level is known. This indicates areas of uncertainty which do nothing to allay the concerns of the
residents to the rear of the site who will suffer from this run-off. From local knowledge there is
clearly a problem with surface water dispersal in the area. Possible landscaped areas, gullies and
onsite cellular storage are suggested but in a current climate of increased sustainability there is no
talk of the recycling of grey water and we would request that the architect be required to produce a
more sustainable water recycling strategy, which is more detailed and precise.
Thirty parking spaces are allocated to the site. It is acknowledged that this conforms to the HDC
Parking Provision Standards. It is believed that this parking allocation is insufficient and takes no
account of the visiting healthcare professionals, visiting non-healthcare professionals, admin staff,
general non-healthcare employees and frequent deliveries in terms of catering, laundry and general
supplies as well as everyday visitors to the site. We would ask the developer to examine the
possibility of creating extra parking spaces on the other side of the pedestrian entrance. With the
large number of nursing care residents the provision of disabled spaces seems somewhat low
although we are pleased to see the provision of car charging points. We assume that provision for
the charging and storage of mobility scooters will be located inside the building out of potential bad
weather.
Councillors are pleased to see that indoor lighting will be energy efficient, sensor-controlled, LED
lighting. However we would refer the developers to the Hartley Wintney Neighbourhood Plan Policy
6 which states that:
‘All development should be designed in a way that does not require external lighting or the use of
street lighting. Proposals for any necessary street and external lighting should comply with the
current guidelines established for rural areas by the Institute of Lighting Engineers.’
Can we be assured that the lighting outside the building will be low level, sensor-controlled LED
lighting. Mount Pleasant is a quiet, unlit road and nobody will welcome a sudden surge in light
pollution. We notice the connecting pedestrian entrance which is glass from floor to roof level.
Should planning permission be granted, can Planners please condition that this also must be low
level and sensor controlled so that it does not shine like a beacon in the darkness in an otherwise
unlit road.
There is a safety issue with the pavements on both roadside boundaries of the site. The pavements
in Mount Pleasant are impassable for mobility scooters or wheelchairs by virtue of protruding tree
roots, the trees themselves and the general width of the pavement. Residents, hoping to access the
cricket green or the High Street via Mount Pleasant will be forced to proceed in the road. In the
2

previous application we asked that the possibility of a pedestrian access should be examined from
the site onto the Fleet Road. No result of this request appears on the new plans and we must
therefore conclude that our request has been ignored. The pavement along the Fleet Road is beyond
the point where improvements were made to the pavements following the construction of the
Hartley Row development. As a duty of care, and as health and safety mitigation, we would ask that,
should planning permission be granted, the developer is required to improve the condition of the
pavement as was the case with the Hartley Row development, so that it is safe for residents to make
their way along what is a fast-moving and busy road in order to reach the village centre.
It has been brought to our attention that there is a telegraph pole providing telephone and internet
connections to three properties within the Grey House site by the proposed altered pedestrian
entrance. Similarly, an existing pole, providing mains electricity along Mount Pleasant, is on the grass
verge also by the proposed altered pedestrian entrance. Can the developers please ensure that the
continued service to Mount Pleasant properties will be managed so that no break in supply occurs.
We would also point out that there is an ongoing Government supported initiative which was
launched via Openreach in 2020 and actively supported by the Parish Council to bring FTTP to all
areas of the village. Will the developers be sufficiently proactive to link in with the Parish Council to
bring FTTP to this development/area should planning permission be granted.
Construction Management Scheme – Mount Pleasant is a quiet, residential road. Residents at other
construction sites in Hartley Wintney have contacted Hartley Wintney Parish Council to say that the
working hours ‘suggestion’ included when planning permission is granted was not being adhered to.
In a close residential area such as Mount Pleasant we would therefore ask that officers make this a
condition rather than a suggestion. We would also request that all construction traffic be parked
within the construction site.
As can be seen, both Councillors and residents still have serious well-founded reservations about
this application but it is hoped that with will and cooperation these can be overcome. Councillors
would ask that Hart Planners withhold planning permission until these issues have been resolved.
The situation is not irretrievable, and there is an acceptance that a smaller version of the current
plan could be appropriate to the site.
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Planned HWPC Services
Mondays
Tuesdays*
Time tabled Service Door to Door
Bookable
Bookable
Hook - Meadows
Fleet
AM
AM
0845 to 1315

0845 to 1315

* cancelled one Tuesday a month
** cancelled one Friday a month

Wednesday
Time tabled Service
Bookable
Hook - Meadows
AM
0845 to 1315

Thursday
Door to Door
Hook - Morrisons
and Fleet
AM
0845 to 1315

Friday**
Door to Door
Alternate weeks
Reading
Basingstoke
09.00 to 1400

Sat
HWPC
no services

Sun
HWPC
no services
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HARTLEY WINTNEY PARISH COUNCIL
MEMBERS’ CODE OF CONDUCT 2021

INTRODUCTION
This Code of Conduct (the Code) applies to every elected member and co-opted member1 of
Hartley Wintney Parish Council (the Council). As a Councillor, it is your responsibility to make
sure that you are familiar with, and that your actions comply with, its provisions.
The Code does not apply to the actions of the Parish Council as a whole, nor to the conduct of
its officers and employees. It also does not cover matters under the Localism Act 2011 where
criminal sanctions apply.
The Code is not intended to be an exhaustive list of all the obligations that are placed on
Members. Councillors hold public office under the law and must observe the rules of conduct
stemming from the law, this Code, and the rules, standing orders and regulations of the Council.
It is your personal responsibility to comply with these and review them regularly, at least
annually, particularly when your circumstances change. You must not, at any time, advocate or
encourage any action contrary to the Code.
A very clear line, however, must be drawn between this Code’s requirements of respect for
others, including those with opposing views, and the freedom to disagree with the views and
opinion of others. In a democracy, members of public bodies should be able to express
disagreement publicly with each other. Nothing within this Code seeks to stifle free speech.2

1

Co-opted member is a person who is not an elected Member of the Council but who is either a member of any
committee or sub-committee of the Council, or a member of, and represents the Council on any joint committee or
joint sub-committee of the Council and who is entitled to vote on any question that falls to be decided at that meeting
of that committee or sub-committee
2

Councillors will not be censured just because an individual dislikes or disagrees with what they say; standards in
public life do not extend to adjudicating on matters of political debate. Controversial issues must be able to be raised
in the public sphere, and councillors should have their right to form and hold opinions respected. European
Convention on Human Rights (ECHR) Article 10 rights to freedom of expression must be respected by councils when
adjudicating on potential misconduct, considering the increased protection given to political expression (see Advice
Note attached)
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KEY PRINCIPLES OF THE CODE OF CONDUCT
The following general principles3 upon which this Code of Conduct is based should be used for
guidance and interpretation only. They define the standards that members should uphold and
serve as a reminder of the purposes of the Code of Conduct. These principles and the Advice
Notes at the end of the Code accompany, but do not form part of, the Code of Conduct itself.
However, a failure to act in accordance with these general principles may in itself amount to a
breach of the Code of Conduct.

Duty - You have a duty to uphold the law and act in accordance with the law and the
public trust placed in you. You have a duty to act in the interests of the Council as a
whole and all the communities served by it and a duty to be accessible to all the people
of the area for which you have been elected to serve, and to represent their interests
conscientiously.
Selflessness - You must serve only the public interest and must never improperly
confer an advantage or disadvantage on any person including yourself.
Objectivity - In carrying out public business you must make decisions on merit,
including when making appointments, awarding contracts, or recommending individuals
for rewards or benefits.
Accountability - You are accountable to the public for your decisions and actions and
must submit yourself to the scrutiny necessary to ensure this. You have a duty to
consider issues on their merits, taking account of the views of others, and you must
ensure that the Council uses its resources prudently and in accordance with the law.
Openness - Holders of public office should act and take decisions in an open and
transparent manner. Information should not be withheld from the public unless there are
clear and lawful reasons for so doing.
Honesty and integrity -You must be truthful and you must not place yourself in
situations where your honesty and integrity may be questioned. You must not behave
improperly and must on all occasions avoid the appearance of such behaviour.
Leadership - You must promote and support high standards of conduct when serving
in your public post, in particular as characterised by the above requirements, by
leadership and example in a way that secures or preserves public confidence.
Respect - You must respect all other councillors and all Council employees and the
role they play. Similarly, you must respect members of the public when performing
duties as a Councillor.

3

Article 28 of the Localism Act 2011.
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GENERAL PRINCIPLES
The rules of good conduct apply in all
situations where you act, claim to act, or
give the impression or reasonable
perception that you are acting as a member
or representative of Hartley Wintney Parish
Council.
You may also act as a representative of the
Council on another body, for example where
you have been appointed by the Council to
an outside body. When acting for that other
body, you must comply with the Hartley
Wintney Parish Council Code of Conduct,
unless it conflicts with lawful obligations of
the other body.
If you identify yourself or make comments
that are clearly related to your role as a
councillor, then the Code will apply. This
applies in conversation, in writing, or in your
use of social media, even if you post a
disclaimer that suggests your comments are
not official posts (see Advice Note).
The Code does not apply if there is no
suggestion that you are acting as a
councillor. Councillors are entitled to privacy
in their personal lives, and many of the
provisions of the Code only apply to you
when you are acting in your role as member
or acting as a representative of the Council
1. You must treat others with respect
You should follow the principles of mutual
respect in all your dealings and be prepared
to accept that others may have equally
strong views in good faith that differ from
your own.
You should always treat colleagues with
respect and not engage in any behaviour
towards other members or staff which might
reasonably be interpreted as discriminatory,
bullying or harassment.
In Parish Council matters, individuals hold
differing views and opinions. It is expected
that each individual will promote their ideas.
Criticism of ideas and opinions is part of
debate and does not in itself amount to
bullying or failing to treat someone with
respect.
You must be careful not to act in a way
which may amount to any of the prohibited
form of discrimination or do anything that
hinders the Council’s fulfillment of its
positive duties under equality laws. Such

conduct may cause the Council to breach
the law, and you may find yourself subject
to complaint that you have breached the
Code of Conduct.
It is not disrespectful to question opinions or
to have a different point of view to
somebody. It is disrespectful however, to
use offensive language or to accuse them
of dishonesty, wrongdoing or incompetence
without producing any specific evidence,
thereby seeking to damage their reputation.
While of course it is legitimate for you to
express concern about the way in which a
service is run or policy is being
implemented by officers you should avoid
undermining, or making detrimental remarks
about, individual named officers at
meetings, or in any public forum, including
on social media. This would be damaging
both to effective working relationships and
to the public respect for the Council. It is
also unfair as in general, staff are unable to
defend themselves against criticism in a
public forum.
Chairman of meetings are expected to
apply the rules of debate and procedure
rules or standing orders to prevent abusive
or disorderly conduct.
2. Do not bully, harass or intimidate

another person
Bullying is offensive, intimidating, malicious,
insulting or humiliating behaviour which
attempts to undermine, hurt or humiliate an
individual or group. It can have a damaging
effect on a victim's confidence, capability
and health. Harassment is repeated
behaviour which upsets or annoys people.
Intimidation is another form of bullying. It is
the act of frightening someone into doing
something that they do not otherwise want
to do. This usually involves threats that
make the person who is subjected to
intimidation feel threatened or afraid.
Bullying, harassment and intimidatory
conduct can involve behaving in an abusive
or threatening way, or making allegations
about people in public, in the company of
any of their colleagues, through the press or
social media. It may happen once or be part
of a pattern of behaviours, although minor
isolated incidents are unlikely to be
considered bullying or harassment.
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3. Do not compromise the

impartiality of anyone who works
for, or on behalf of, the Council

5. Do not prevent anyone getting

information that they are entitled
to by law

You should not approach or pressure
anyone who works for, or on behalf of, the
Council to carry out their duties in a biased
or partisan way. They must be neutral and
should not be coerced or persuaded to act
in a way that would undermine their
neutrality.

You must not prevent any person from
accessing information which they are
entitled to by law. This includes information
under the Freedom of Information Act or the
Environment Information Regulations.

Although you can robustly question officers
in order to understand, for example, their
reasons for proposing to act in a particular
way, or the content of a report that they
have written, you must not try and force
them to act differently, change their advice,
or alter the content of that report, if doing so
would prejudice their professional integrity.

your position improperly to the
advantage or disadvantage of
yourself or anyone else

4. Do not disclose confidential

information and you must always
comply with data protection
principles
There will be times when you will be
required to treat discussions, documents or
other information relating to or held by the
Council in a confidential manner, in which
case you must observe such requirements
for confidentiality.
Legislation also gives you certain rights to
obtain information not otherwise available to
the public and you are entitled to exercise
these rights where the information is
necessary to carry out your Council duties.
Such information is, however, for your use
as a councillor and must not be disclosed or
in any way used other purposes This will
also apply in instances where you hold the
personal view that such information should
be publicly available.

6. Do not use, or attempt to use,

You should not use, or attempt to use, your
public office either for your or anybody
else’s personal gain or loss. For example,
your behaviour would be improper if you
sought to further your own private interests
through your position as a member.
7. Do not misuse Council resources
You should never use the Council’s
resources of facilities for your own private,
business or political purposes. When using
the authority’s resources, you must have
regard, if applicable, to any Local Authority
Code of Publicity made under the Local
Government Act (1986) or similar Act.
8. Do have regard to advice from the

or Executive Clerk who is the
Proper Officer/Responsible
Financial Officer
If you seek advice, or advice is offered to
you, for example, on whether or not you
should register an interest, you should have
regard to this advice before you make your
mind up.

Personal data is confidential and is
protected by the General Data Protection
Regulations (GDPR). Never share
information with family or friends or allow
access to personal data disclosed to you in
your role as a Councillor.

You must also give reasons for all decisions
in accordance with statutory requirements
and any reasonable requirements imposed
by the Council. Giving reasons for decisions
is particularly important in relation to
regulatory decisions and decisions where
people’s rights are affected.

When conducting Council business, you
must only use the email account provided
by the Council. Personal email addresses
that you may have should never be used.

Where you disagree with officer
recommendations in making a decision, you
will need to take particular care in giving
clear reasons for the decision.
This policy lays out how the Council will use
communication including social media
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internally and externally and how you are
expected to behave,
9. You must comply with the Hartley

Wintney Parish Council
Communications and Social Media
Policy

INTERESTS
A failure to comply with the following
provisions does not amount to a breach of
the Code of Conduct but may result in a
criminal offence being committed.

General Principles
The key principles of the Code, especially
those which specify integrity, honesty and
openness are given further practical effect
by the requirement for you to declare
interests at all meetings that you attend and
that your attendance, even as an observer,
does not give rise to any suggestion that
your presence could influence the outcome
of the meeting. The rules which require
registration of interests, along with the rules
on declaration of interest, are intended to
produce transparency in regard to interests
which might influence, or be thought to
influence, your actions as a councillor.

Mandatory Registration of
Disclosable Pecuniary Interests
A person’s pecuniary interests are their
business interests (for example their
employment, trade, profession, contracts, or
any company with which they are
associated) and wider financial interests
they might have (for example trust funds,
investments, and assets including land and
property). They are called “Disclosable
Pecuniary Interests” (DPIs)
Regulations made by the Secretary of State
describe the detail and timescale for
registering DPIs.
You have a DPI if you, or your spouse or
civil partner, have a pecuniary interest listed
in the national rules (see Annex 1 attached).
You must, within 28 days of taking office,
notify the Monitoring Officer of any DPI
where the pecuniary interest is yours, your
spouse’s or civil partner’s, or is the
pecuniary interest of somebody with whom
you are living with as a husband or wife, or
as if you were civil partners.

You must also, within 28 days of becoming
aware of any new DPI, or change thereto,
notify the Monitoring Officer of such new or
changed interest.
It is your personal responsibility to comply
with these regulations, and you should
review regularly and at least once a year
your personal circumstances to ensure that
your registration of interests is up to date.

Criminal Sanctions
It is a criminal offence if, without a
reasonable excuse, you fail to tell the Executive Clerk about your DPIs.
It is also a criminal offence to knowingly or
recklessly provide false or misleading
information, or to participate in the business
of the Council where that business involves
a DPI.

Gifts and Hospitality
You must not accept any offer by way of gift
or hospitality which could give rise to real or
substantive personal gain or a reasonable
suspicion of influence on your part to show
favour or disadvantage to any individual or
organisation. You should also consider
whether there may be any reasonable
perception that any gift received by your
spouse or cohabitee or by any company in
which you have a controlling interest, or by
a partnership of which you are a partner,
can or would influence your judgement.
The term "gift" includes benefits such as
relief from indebtedness, loan concessions,
or provision of services at a cost below that
generally charged to members of the public.
You must never ask for gifts or hospitality.
You are personally responsible for all
decisions connected with the acceptance of
gifts or hospitality offered to you and for
avoiding the risk of damage to public
confidence in the Council and in local
government. As a general guide, it is
usually appropriate to refuse offers except:
a) isolated gifts of a trivial character, the
value of which must not exceed £25.
b) normal hospitality associated with your
duties and which would reasonably be
regarded as appropriate; or
c) civic gifts received on behalf of the
Council.
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The receipt of these gifts must be registered
with the Council within 28 days. This
includes a requirement to disclose the name
of the person who is believed to be the
source of the gift or hospitality.
You must not accept any offer of a gift or
hospitality from any individual or
organisation who is an applicant awaiting a
decision from the Council or who is seeking
to do business or to continue to do business
with the Council. If you are making a visit to
inspect equipment, vehicles, land, or
property that the Council is intending to
purchase, then as a general rule you should
ensure that the Council pays for the cost of
these visits.
You must only accept offers to attend social
or sporting events where these are clearly
part of the life of the community or where
the Council would be expected to be
represented.
You must not accept repeated hospitality or
repeated gifts from the same source.
If the Council seeks sponsorship for some
of its activities or events, you must ensure
that your involvement with the sponsors is
limited to the event in question and does not
damage public confidence in the
relationship between the Council and the
sponsors.

OTHER MATTERS
The following do not in themselves
comprise part of the Code of Conduct.
However, you should be aware that a failure
to act in accordance with the advice as set
out below will be taken into account in any
allegation that there has been a breach of
the Code of Conduct.

Conduct at Meetings
You must respect the Chairman, your
colleagues, Council employees and any
members of the public present during
meetings of the Council, its Committees, or
Sub-Committees or of any Public Bodies
where you have been appointed by, or
represent, the Council. You must comply
with rulings from the Chairman in the
conduct of the business of these meetings.

Recording, photography and use of
social media at meetings
You need to consider your role at meetings
and ensure that nothing distracts or stops
you from making good and effective
decisions. You may record proceedings in
the same way as members of the public, but
if you film/record a meeting from a position
that is not otherwise available to the public,
you must make sure that it:
• is not disruptive, overly intrusive, or
impeding good decision making
• does not, hinder or prejudice Officers and
fellow Councillors from carrying out their
duties or participating in the meeting.
As a registered Data Controller, you must
also comply with, and demonstrate
compliance with, all the data protection
principles as well as the other General Data
Protection Regulation (GDPR)
requirements. In addition, when filming or
recording a meeting, you too must comply
with anySafeguarding Policy, or corporate
Equality Policy and Objectives, as well as
the Freedom of Information Act.

Payment of Expenses
You must comply with the rules for the
payment to councillors of expenses.

Appointments to Partner
Organisations
You may be appointed or nominated by the
Council as a member of another body or
organisation. If so, you will be bound by the
rules of conduct of these organisations and
your responsibility for any actions taken by
you as a member of such an organisation
will be to the organisation in question. You
must also continue to observe the rules of
this Code in carrying out the duties of that
body.

Dealings with the Council
You will inevitably have dealings on a
personal level with the Council of which you
are a member - for example as a Council
taxpayer, or recipient of a Council service.
You must not seek preferential treatment for
yourself, your family, friends, colleagues or
employees because of your position as a
councillor or as a member of a body to
which you are appointed by the Council and
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you must avoid any action that could lead
members of the public to believe that
preferential treatment is being sought.

Communications
You must be clear when communicating
with the media or speaking in public, and
particularly if you are using social media,
that you do not give the impression you are
acting in an official capacity when you are
acting in a personal capacity.
Since the judgment of whether you are
perceived to be acting as a councillor will be
taken by someone else, it is safest to
assume that any online activity can be
linked to your official role.

Training
You must attend mandatory training
provided by the Council and receive, attend
and consider updates when required.

DECLARATIONS OF
INTERESTS
It is your responsibility to make decisions
about whether you have to declare an
interest or make a judgement as to whether
a declared interest prevents you from taking
part in any discussions or voting. You are in
the best position to assess your personal
circumstances and to judge how these
circumstances affect your role as a
councillor about a particular matter. You
can, of course, seek advice from the
Executive Clerk. In making decisions for
which you are personally responsible, you
are advised to err on the side of caution.
You may feel able to state truthfully that an
interest would not influence your role as a
councillor in discussion or decision-making.
You must, however, always comply with the
objective test (“the objective test)” which is
whether a member of the public, with
knowledge of the relevant facts, would
reasonably regard the interest as so
significant that it is likely to prejudice your
discussion or decision making in your role
as a councillor.
You must apply these principles no less
scrupulously in your dealings with Council
officers, at meetings with other councillors, ,
meetings of sub Committes and working
parties and any other meeting, formal or
informal, where you are representing the

Council.

Declaration of a DPI at a meeting of
the Council
Your obligation to disclose a DPI to a
meeting applies when you are aware of or
ought to be aware of the existence of the
DPI.
If you are present in any capacity (and this
includes a private capacity) at a meeting of
the Council, or of any sub- committee, or
working party and you have a DPI relating
to any business that is or will be considered
at the meeting, you must declare that
interest and you must not participate in:
• any discussion of the business at the
meeting, or if you become aware of your
disclosable DPI during the meeting
participate further in any discussion of
the business, or
• any vote or further vote taken on the
matter at the meeting.
If the interest is not registered, you must still
disclose the interest to the meeting. If the
interest is not registered and is not the
subject of a pending notification, you must
notify the Monitoring Officer of the interest
within 28 days.
These prohibitions apply to any form of
participation including speaking (or even
observing the meeting) as a member of the
public. You must leave the room. You
cannot remain even if only to observe any
discussion or vote on the matter.
In certain circumstances, you can request
from the Executive Clerk a dispensation
from these prohibitions.

Dispensations which do not amount
to DPIs
You do not have a DPI in the following
circumstances:
1. Setting of Council Tax or precept or
local arrangements for council tax
support;
2. Housing: where you (or your spouse or
partner) hold a tenancy or lease with the
Council as long as the matter does not
relate to your particular tenancy or
lease;
3. Housing Benefit: where you (or your
spouse or partner) directly receive
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housing benefit in relation to your own
circumstances; or
4. An allowance, travelling expense,
payment, or indemnity for Councillors.

Declaration of “Other” Interests
Sometimes you may have “other “interests
in a matter if that matter affects the wellbeing of you, members of your family, or
people with whom you have a close
association, more than it would affect most
people in the ward affected by the decision,
or in the Council’s area.
An “other” interest can affect you, your
family or close personal associates
positively and negatively. Therefore, if you
or they have the potential to gain or lose
from a matter under consideration, a
personal interest may need to be declared
in both situations.
Your obligation to disclose an “other”
interest to a meeting only applies when you
are aware of or ought to be aware of the
existence of the personal interest.
Providing that the “other” interest does not
amount to a “prejudicial” interest, you can
remain in the room, participate in any
discussion, and vote on the business at the
meeting.

What is so significant that it is likely
to prejudice your judgement?
If a reasonable member of the public with
knowledge of all the relevant facts would
think that your judgement of the public
interest might be prejudiced, then you have
a “prejudicial” interest.
The mere existence of local knowledge or
connections within the local community,
however, will not normally be sufficient to
meet the test. There must be some factor
that might positively harm your ability to
judge the public interest objectively. The
nature of the matter is also important,
including whether a large number of people
are equally affected by it or whether you or
a smaller group are particularly affected.

What you should do if you have a
“prejudicial” interest
If you have a “prejudicial” interest in a
matter being discussed at a meeting, even if
you are only attending to observe the
meeting, you must declare that you have a

prejudicial interest and the nature of that
interest as soon as that interest becomes
apparent to you and you must leave the
room immediately. You cannot stay in
the room.
This Code of Conduct, however, aims in
certain circumstances to still provide you
with the same rights as ordinary members
of the public to speak on certain matters in
meetings, despite having a prejudicial
interest.
If an ordinary member of the public would
be allowed to speak to a meeting about an
item, you will be provided with the same
opportunity. You will be able to make
representations, answer questions, or give
evidence, even if you have a prejudicial
interest in the item. You may not however,
take part in the discussion.
You must immediately leave after you
have made your representations, given
evidence, or answered questions, and
before any debate starts.
If the meeting decides that you should finish
speaking, despite your intention to say
more, you must comply with the meeting’s
decision. Although members of the public
may be allowed to observe the discussion
and vote on the matter, you are not
allowed to do so and must leave the
room immediately. Failure to do so may
be viewed as an attempt to improperly
influence the meeting.
Bias/Predetermination
While declaring interests will to some extent
deal with issues of bias, there will still be
areas where a formal declaration is not
required under the Code of Conduct but you
still need to make clear that you are not
biased or predetermined going into the
decision making process.
Even though you may have been
scrupulously impartial, the appearance of
bias can itself call into question the
legitimacy of the decision making process.
In general, the rule against bias looks to the
appearance or risk of bias rather than bias
in fact.
You are entitled to have a predisposition
one way or another as long as you have not
pre-determined the outcome. In essence,
you are not taken to have had, or appeared
to have had, a closed mind when making a
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decision just because you have previously
done anything that directly or indirectly
indicated what view you might take. You
are able to express an opinion providing
that you can show that you have come to
the relevant meeting with an open mind,
able to take account of all of the evidence
and make your decision on the day.
However, there is still a need for anyone
proposing to participate in decisions to
examine their position with scrupulous care.
This should be in the light of how proposed
involvement is likely to be seen by critical
external observers (“the objective test”).
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ANNEX 1
DISCLOSABLE PECUNIARY INTERESTS
The duties to register, disclose and not to participate in respect of any matter in which a
member has a Disclosable Pecuniary Interest are set out in Chapter 7 of the Localism Act 2011.
Disclosable pecuniary interests are defined in the Relevant Authorities (Disclosable Pecuniary
Interests) Regulations 2012 and it is either the interest of yourself; or your partner (which
means spouse or civil partner; a person with whom you are living as husband or wife; or a
person with whom you are living as if you are civil partners) within the following descriptions:
(In the extracts from the Regulations below, 'M' means you and the 'relevant person' means you
and your partner, as above)
Subject

Prescribed description

Employment, office, trade, profession
or vocation

Any employment, office, trade, profession or
vocation carried on for profit or gain

Sponsorship

Any payment or provision of any other financial
benefit (other than from the relevant authority)
made or provided within the relevant period in
respect of any expenses incurred by M in
carrying out duties as a member, or towards
the election expenses of M. This includes any
payment or financial benefit from a trade union
within the meaning of the Trade Union and
Labour Relations (Consolidation) Act 1992).

Contracts

Any contract which is made between the
relevant person (or a body in which the relevant
person has a beneficial interest) and Hartley
Wintney Parish Council• under which goods or services are to be
provided or works are to be executed; and
• which has not been fully discharged.

Land

Any beneficial interest in land that is within the
area of Hartley Wintney Parish Council

Licences

Any licence (alone or jointly with others) to
occupy land in the area of Hartley Wintney
Parish Council for a month or longer.

Corporate tenancies

Any tenancy where (to M’s knowledge) • the landlord is Hartley Wintney Parish
Council; and
• the tenant is a body in which the relevant
person has a beneficial interest.
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Securities

Any beneficial interest in securities of a body
where • that body (to M’s knowledge) has a place of
business or land in the area of Hartley
Wintney Parish Council; and
either • the total nominal value of the securities
exceeds £25,000 or one hundredth of the
total issued share capital of that body; or
• if the share capital of that body is of more
than one class, the total nominal value of
the shares of any one class in which the
relevant person has a beneficial interest
exceeds one hundredth of the total issued
share capital of that class.

These descriptions on interests are subject to the following definitions;
“the Act” means the Localism Act 2011;
“body in which the relevant person has a beneficial interest” means a firm in which the relevant
person is a partner or a body corporate of which the relevant person is a director, or in the
securities of which the relevant person has a beneficial interest;
“director” includes a member of the committee of management of an industrial and provident
society;
“land” excludes an easement, servitude, interest or right in or over land which does not carry
with it a right for the relevant person (alone or jointly with another) to occupy the land or to
receive income;
“M” means a member of Hartley Wintney District Council;
“member” includes a co-opted member;
“relevant period” means the period of 12 months ending with the day on which M gives a
notification for the purposes of section 30(1) or 31(7), as the case may be, of the Act;
“relevant person” means M or any other person referred to in section 30(3)(b) of the Act;
“securities” means shares, debentures, debenture stock, loan stock, bonds, units of a collective
investment scheme within the meaning of the Financial Services and Markets Act 2000 and
other securities of any description, other than money deposited with a building society.

12

HARTLEY WINTNEY PARISH COUNCIL
MEMBERS’ CODE OF CONDUCT 2021

ANNEX 2
ADVICE NOTE: Article 10 of the European Convention on Human Rights
This Advice Note relates to the application of Article 10 of the European Convention on Human
Rights (ECHR) and the right to freedom of expression. It also suggests issues councillors
should consider to ensure compliance with the provisions in the Codes of Conduct.
Article 10 is a qualified right and, as such, the right to freedom of expression may be limited by a
restriction such as the imposition of a sanction for a breach of a Code of Conduct. However, any
restriction on freedom of expression needs to respond to a pressing social need, to be for
relevant and sufficient reasons, and to be proportionate to the legitimate aim being pursued.
Article 10 protects not only the substance of what is said, but also the form in which it is
conveyed. Therefore, in the political context, a degree of the immoderate, offensive, shocking,
disturbing, exaggerated, provocative, polemical, colourful, emotive, non-rational and aggressive,
that would not be acceptable outside that context, is tolerated.
Politicians, including councillors, have “enhanced protection as to what they say in the political
arena” but by the same token are “expected and required to have thicker skins and have more
tolerance to comment than ordinary citizens”.
A councillor’s Article 10 rights extend to “all matters of public administration and public concern
including comments about the adequacy or inadequacy of performance of public duties by
others” but do not extend to “gratuitous personal comments” 4.
You should, therefore, consider both what you are expressing and the way you are expressing
it. You should be able to undertake a scrutiny role, represent the public and any constituents, or
make a political point in a respectful, courteous and appropriate manner without resorting to
personal attacks, being offensive, abusive and/or unduly disruptive.
The following points below summarise some of the principles established by the Courts, in
respect of the application of Article 10.
(i)

Enhanced protection of freedom of expression applies to all levels of politics including
local.

(ii)

There is little scope under Article 10(2) for restrictions on political speech or on debate on
questions of public interest.

(iii)

Political expression is a broad concept. There is little distinction between political
discussion and discussion of matters of public concern.

(iv)

In a political context, a degree of the immoderate, offensive, shocking, disturbing,
exaggerated, provocative, controversial, colourful, emotive, non-rational and aggressive,
that would not be acceptable outside that context, is tolerated.

(v)

The right to freedom of expression is not, however, absolute. Restrictions may be
imposed to ensure that the conduct of public life, including public debate, does not fall
below a minimum level so as to endanger public confidence in democracy.

(vi)

It may be necessary, for example, to protect officers from offensive and abusive verbal
attacks. It is in the public interest that officers are not subjected to unwarranted comments
that prevented them from performing their duties in conditions free from disturbance.

(vii) Public servants are subject to wider levels of acceptable criticism than other members of
the public when matters of public concern are being discussed. However, the limits were
not as wide as they were for elected politicians.

4

Done without good reason, unjustified
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(viii) Public interest in particular information can sometimes be as strong as to override even a
legally imposed duty of confidence. In determining whether a restriction is legitimate,
however, consideration should be given to whether or not there were sufficient other
opportunities for the individual imparting the information to achieve his or her objective.
(ix)

Any restriction on freedom of expression needs, however, to respond to a pressing social
need, to be for relevant and sufficient reasons, and to be proportionate to the legitimate
aim being pursued (i.e. is there any other way of achieving the restriction’s objective).

(x)

The less bad or shocking the conduct, the more difficult it is to justify any restriction on
freedom of expression.

(xi)

Communications protected by Article 10 are not limited to speech. They include
communications of any kind such as spoken or written words (including social media);
pictures, dress, graffiti, acts of protest, even wearing a beard. They include opinion or
speculation even if not objectively true. They must, however, be made in a public way.

(xii) Hate speech is not protected. This includes any expressions of hatred toward someone on
account of that person's colour, race, disability, nationality (including citizenship), ethnic or
national origin, religion, or sexual orientation.

ADVICE NOTE: Use of Social media
The continued rise of social media and blogging presents a new way for counsellors to engage
with their residents. These platforms can be useful for informing residents about local issues
and the actions that their elected representatives are taking. It can raise profiles and potentially
help to engage a wider audience in local politics. However, it brings additional risks for
councillors around the way in which they express themselves.
Social media and blogging are much faster than traditional methods of communication, and
users are often anonymous. This can create a tendency towards knee-jerk reactions and
responses and intemperate exchanges. Whilst the protection of Article 10 of the European
Convention on Human Rights remains, councillors must be particularly careful in the way they
communicate where there is any suggestion that they are using these tools in an official rather
than private capacity. Comments on blogs, forums or social media or more likely to be viewed
as having been made in an official capacity where the author is explicitly identified themselves
as councillors, where they impart information which is known to them only by virtue of their
elected position, or where they comment directly on council business rather than on wider
political issues. Use of disclaimers on blogs and social media does not necessarily mean that
what is said falls outside the scope of the Code.
Care also needs to be taken where members of the public are able to make comments on what
councillors have written since there may be a risk that these would become associated with the
councillor if they are not removed.
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Hartley Wintney Parish Council – Privacy Notice
Your personal data – what is it?
“Personal data” is any information about a living individual which allows them to be identified from
that data (for example a name, photographs, videos, email address, or address). Identification can
be directly using the data itself or by combining it with other information which helps to identify a
living individual (e.g. a list of staff may contain personnel ID numbers rather than names but if you
use a separate list of the ID numbers which give the corresponding names to identify the staff in
the first list then the first list will also be treated as personal data). The processing of personal data
is governed by legislation relating to personal data which applies in the United Kingdom including
the General Data Protection Regulation (the “GDPR) and other legislation relating to personal data
and rights such as the Human Rights Act.
Who are we?
This Privacy Notice is provided to you by Hartley Wintney Parish Council (HWPC)which is the
data controller for your data.
Other data controllers the council may work with:
•
•
•
•
•

Other Local Authorities (e.g. Hart District Council, Hampshire County Council)
Community groups
Charities
Other not for profit entities
Contractors

We may need to share your personal data we hold with them so that they can carry out their
responsibilities to the council. If we and the other data controllers listed above are processing
your data jointly for the same purposes, then the council and the other data controllers may be
“joint data controllers” which mean we are all collectively responsible to you for your data. Where
each of the parties listed above are processing your data for their own independent purposes
then each of us will be independently responsible to you and if you have any questions, wish to
exercise any of your rights (see below) or wish to raise a complaint, you should do so directly to
the relevant data controller.
A description of what personal data the council processes and for what purposes is set out
in this Privacy Notice.
The council will process some, or all, of the following personal data where necessary to
perform its tasks:
•
•
•

•
•

Names, titles, and aliases, photographs;
Contact details such as telephone numbers, addresses, and email addresses;
Where they are relevant to the services provided by a council, or where you
provide them to us, we may process information such as gender, age, marital
status, nationality, education/work history, academic/professional qualifications,
hobbies, family composition, and dependants;
Where you pay for activities such as use of council facilities, financial identifiers
such as bank account numbers, payment card numbers, payment/transaction
identifiers;
The personal data we process may include sensitive or other special categories of
personal data such as criminal convictions, racial or ethnic origin, mental and
physical health, details of injuries, medication/treatment received or trade union
affiliation.
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How we use sensitive personal data
•

We may process sensitive personal data including, as appropriate:
-

information about your physical or mental health or condition in order to
monitor sick leave and take decisions on your fitness for work;

-

your racial or ethnic origin or religious or similar information in order
to monitor compliance with equal opportunities legislation;

-

in order to comply with legal requirements and obligations to third parties.

•

These types of data are described in the GDPR as “Special categories of data” and
require higher levels of protection. We need to have further justification for
collecting, storing and using this type of personal data.

•

We may process special categories of personal data in the following circumstances:

•

-

In limited circumstances, with your explicit written consent.

-

Where we need to carry out our legal obligations.

-

Where it is needed in the public interest.

Less commonly, we may process this type of personal data where it is needed in
relation to legal claims or where it is needed to protect your interests (or someone
else’s interests) and you are not capable of giving your consent, or where you have
already made the information public.

Do we need your consent to process your sensitive personal data?
•

In limited circumstances, we may approach you for your written consent to allow us
to process certain sensitive personal data. If we do so, we will provide you with full
details of the personal data that we would like and the reason we need it, so that you
can carefully consider whether you wish to consent.

The council will comply with data protection law. This says that the personal data we
hold about you must be:
•
•
•
•
•
•

Used lawfully, fairly and in a transparent way.
Collected only for valid purposes that we have clearly explained to you and not
used in any way that is incompatible with those purposes.
Relevant to the purposes we have told you about and limited only to those
purposes.
Accurate and kept up to date.
Kept only as long as necessary for the purposes we have told you about.
Kept and destroyed securely including ensuring that appropriate technical and
security measures are in place to protect your personal data to protect personal
data from loss, misuse, unauthorised access and disclosure.

We use your personal data for some or all of the following purposes:
•
•
•
•
•

To deliver public services including to understand your needs to provide the
services that you request and to understand what we can do for you and inform
you of other relevant services;
To confirm your identity to provide some services;
To contact you by post, email, telephone or using social media (e.g.,
Facebook and Twitter);
To help us to build up a picture of how we are performing;
To prevent and detect fraud and corruption in the use of public funds and where
necessary for the law enforcement functions;
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•
•

•
•
•
•
•
•
•

To enable us to meet all legal and statutory obligations and powers including any
delegated functions;
To carry out comprehensive safeguarding procedures (including due diligence and
complaints handling) in accordance with best safeguarding practice from time to
time with the aim of ensuring that all children and adults-at-risk are provided with
safe environments and generally as necessary to protect individuals from harm or
injury;
To promote the interests of the council;
To maintain our own accounts and records;
To seek your views, opinions or comments;
To notify you of changes to our facilities, services, events and staff, councillors
and other role holders;
To send you communications which you have requested and that may be of
interest to you. These may include information about campaigns, appeals, other
new projects or initiatives;
To process relevant financial transactions including grants and payments for
goods and services supplied to the council
To allow the statistical analysis of data so we can plan the provision of services.

Our processing may also include the use of CCTV systems for the prevention and prosecution of
crime.
What is the legal basis for processing your personal data?
The council is a public authority and has certain powers and obligations. Most of your personal
data is processed for compliance with a legal obligation which includes the discharge of the
council’s statutory functions and powers. Sometimes when exercising these powers or duties it is
necessary to process personal data of residents or people using the council’s services. We will
always take into account your interests and rights. This Privacy Notice sets out your rights and the
council’s obligations to you.
We may process personal data if it is necessary for the performance of a contract with you, or to
take steps to enter into a contract. An example of this would be processing your data in
connection with the use of sports facilities, or the acceptance of an allotment garden tenancy
Sometimes the use of your personal data requires your consent. We will first obtain your consent
to that use.
Sharing your personal data
This section provides information about the third parties with whom the council may share your
personal data. These third parties have an obligation to put in place appropriate security measures
and will be responsible to you directly for the manner in which they process and protect your
personal data. It is likely that we will need to share your data with some or all of the following (but
only where necessary):
•

The data controllers listed above under the heading “Other data controllers the
council works with”;

•

Our agents, suppliers and contractors. For example, we may ask a commercial
provider to publish or distribute newsletters on our behalf, or to maintain our
database software or website;

•

On occasion, other local authorities or not for profit bodies with which we are
carrying out joint ventures e.g. in relation to facilities or events for the community.

How long do we keep your personal data?
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We will keep some records permanently if we are legally required to do so. We may keep some
other records for an extended period of time. For example, it is currently best practice to keep
financial records for a minimum period of 8 years to support HMRC audits or provide tax
information. We may have legal obligations to retain some data in connection with our statutory
obligations as a public authority. The council is permitted to retain data in order to defend or
pursue claims. In some cases, the law imposes a time limit for such claims (for example 3 years
for personal injury claims or 6 years for contract claims). We will retain some personal data for this
purpose as long as we believe it is necessary to be able to defend or pursue a claim. In general,
we will endeavour to keep data only for as long as we need it. This means that we will delete it
when it is no longer needed.
Your rights and your personal data
You have the following rights with respect to your personal data:
When exercising any of the rights listed below, in order to process your request, we may need to
verify your identity for your security. In such cases we will need you to respond with proof of your
identity before you can exercise these rights.
1)

The right to access personal data we hold on you
•
At any point you can contact us to request the personal data we hold on you as
well as why we have that personal data, who has access to the personal data
and where we obtained the personal data from. Once we have received your
request we will respond within one month.
•
There are no fees or charges for the first request but additional requests for the
same personal data or requests which are manifestly unfounded or excessive may
be subject to an administrative fee.

2)

The right to correct and update the personal data we hold on you
•
If the data we hold on you is out of date, incomplete or incorrect, you can inform
us and your data will be updated.

3)

The right to have your personal data erased
•
If you feel that we should no longer be using your personal data or that we are
unlawfully using your personal data, you can request that we erase the personal
data we hold.
•
When we receive your request, we will confirm whether the personal data has been
deleted or the reason why it cannot be deleted (for example because we need it for
to comply with a legal obligation).

4)

The right to object to processing of your personal data or to restrict it to certain
purposes only
•
You have the right to request that we stop processing your personal data or ask us
to restrict processing. Upon receiving the request, we will contact you and let you
know if we are able to comply or if we have a legal obligation to continue to
process your data.

5)

The right to data portability
•
You have the right to request that we transfer some of your data to another
controller e.g. another relevant organisation. We will comply with your request,
where it is feasible to do so, within one month of receiving your request.

6)

The right to withdraw your consent to the processing at any time for any
processing of data to which consent was obtained
•
You can withdraw your consent easily by telephone, email, or by post (see Contact
Details below).
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7)

The right to lodge a complaint with the Information Commissioner’s Office.
•
You can contact the Information Commissioners Office on 0303 123 1113 or via
email https://ico.org.uk/global/contact-us/email/ or at the Information
Commissioner's Office, Wycliffe House, Water Lane, Wilmslow, Cheshire SK9
5AF. The Council’s registration number is Z8745746.

Transfer of Data Abroad
Any personal data transferred to countries or territories outside the European Economic Area
(“EEA”) will only be placed on systems complying with measures giving equivalent protection of
personal rights either through international agreements or contracts approved by the European
Union. [Our website is also accessible from overseas so on occasion some personal data (for
example in a newsletter) may be accessed from overseas].
Further processing
If we wish to use your personal data for a new purpose, not covered by this Privacy Notice, then
we will provide you with a new notice explaining this new use prior to commencing the processing
and setting out the relevant purposes and processing conditions. Where and whenever necessary,
we will seek your prior consent to the new processing.
Cookies
The HWPC website uses cookies to distinguish you from other users of the website. This helps us
to provide you with a good experience when you browse our website and also allows us to
improve the website. By continuing to browse the website, you are agreeing to our use of cookies
as set out by this policy.
Information about cookies
A cookie is a small file of letters and numbers that, if you agree to their use, is stored on your
browser or the hard drive of your computer or device. They contain information that is transferred
to your hard drive. The cookies that we could use can be split into the following categories:
Necessary cookies
These are cookies that are required for the operation of the website. They include, for example,
cookies that enable you to log into parts of the website.
Analytical cookies
These cookies allow us to recognise and count the number of visitors to the website and to see
how they move around within the website when they are using it. This helps us to improve the way
the website works, for example, by ensuring that users are finding what they are looking for easily.
Third party cookies
These are used to third parties (such as Google) to enable their services to work, for example
Google Captcha on forms or Google Maps. Some third parties use their cookies for advertising
purposes. We have no control over these cookies and provide a link to the third party’s privacy
policy, where you may have the option to opt-out of their data collection.
We use the following cookies:
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CATEGORY

COOKIE NAME

PURPOSE

Necessary
Cookies

PHPSESSID

Necessary cookies enable core functionality.
The website cannot function properly without these cookies, and can only be disabled
by changing your browser preferences.

Necessary
Cookies

cookiesAccepted

Necessary cookies enable core functionality. The website cannot function properly
without these cookies, and can only be disabled by changing your browser
preferences.

Necessary
Cookies

close_site_notice

Necessary cookies enable core functionality. The website cannot function properly
without these cookies, and can only be disabled by changing your browser
preferences.

Necessary
Cookies

cookiesAcceptedGoogle

Necessary cookies enable core functionality. The website cannot function properly
without these cookies, and can only be disabled by changing your browser
preferences.

Necessary
Cookies

cookiesAcceptedAnalytics

Necessary cookies enable core functionality. The website cannot function properly
without these cookies, and can only be disabled by changing your browser
preferences.

Analytics

'_ga','_gat_gtag_UA_173633452_1','_gid'

Used to understand how users interact with the website

Google

'NID','1P_JAR','GCIC','CONSENT'

Used by Google to provide anti-spam Captcha services on contact forms
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Please note that third parties (including, for example, advertising networks and providers of
external services like web traffic analysis services) may also use cookies, over which we have no
control. These cookies are likely to be analytical/performance cookies or targeting cookies.
Further information about cookies can be found by visiting www.aboutcookies.org. For further
information on the cookies we use and what they do, email admin@hartleywintney-pc.gov.uk.
Changes to this notice
We keep this Privacy Notice under regular review and we will place any updates at
www.hartleywintney-pc.gov.uk . This Notice was last updated in April 2021.
Contact Details
Please contact us if you have any questions about this Privacy Notice or the personal data we
hold about you or to exercise all relevant rights, queries or complaints at:
The Data Controller, Hartley Wintney Parish Council, 1st Floor, Appleton Hall, West Green Road,
Hartley Wintney, RG27 8RQ, 01252 845152, clerk@hartleywintney-pc.gov.uk
Additional information
For further information, please contact the Executive Clerk or the Chairman of the Policy
Committee.
Amendment Record
Version 1:
Adopted by Full Council – 14th May 2018
Version 2:
Adopted by Full Council
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